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https:/www.protiviti.com/sites/default/files/2025-12/next-phase-internal-audit-ai-human-
collaboration-whitepaper-protiviti-japan.pdf

3 2026 Risk in Focus: Hot topics for internal auditors, Internal Audit Foundation:
https:/www.theiia.org/globalassets/site/foundation/latest-research-and-products/risk-in-
focus/2026/2026-na-report-en-riskinfocus.pdf
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4 Voice of the CEO: Al and Internal Audit: 5 Global Trends, Anthony Pugliese, Internal Auditor, June 30, 2025:
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5 Transforming Audit Through Al — Global Best Practices (2025), The Institute of Internal Auditors:
https:/www.theiia.org/en/content/articles/global-best-practices/2025/transforming-audit-
through-ai/
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6 2026 Risk in Focus: Hot topics for internal auditors, Internal Audit Foundation: https:/www.theiia.org/globalassets/site/foundation/latest-research-and-

products/risk-in-focus/2026/2026-na-report-en-riskinfocus.pdf
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7 Research conducted by the Internal Audit Foundation reinforces the point that as automation expands, skills such as judgement, communication, influence
and ethical reasoning become increasingly important differentiators. For more information, read Preparing for the Next Generation of Internal Audit Talent
(2025): https://www.theiia.org/en/content/research/foundation/2026/preparing-for-the-next-generation-of-internal-audit-talent/
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