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1 TRisk Oversight 169 : BIEDRHRICH IR S DY X/ &R | OBIERRE : https:/www.protiviti.com/jp-jp/newsletter/risk-oversight-vol-169
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2 In February 2016, Protiviti released a Board Perspectives issue (www.protiviti.com/sites/default/files/2023-02/board-perspectives-risk-oversight-issue77-
principles-for-improving-board-risk-reporting-protiviti.pdf) summarising six board risk reporting principles intended to focus directors on the risks that matter. Later
that year, Richard M. Steinberg added four more principles to Protiviti’s six in his article “Risk Reporting to the Board,” published in 2016 in Compliance Week (www.
complianceweek.com/risk-reporting-to-the-board/10727.article). His four principles addressed additional matters boards should consider when evaluating the
quality of risk communications. This collaboration by the author with Steinberg (who was the lead author of the original COSO internal control and enterprise risk
management frameworks and is a sought-after board adviser) provided the starting point for refreshing this discussion in this issue of BoardPerspectives in view of
today’s market optics.
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