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1 “Organisational Culture Is a Competitive Advantage,” The Bulletin, Volume 8, Issue 5, May 2023, Protiviti :

www.protiviti.com/us-en/newsletter/bulletinv8i5-organization-culture
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2 “12 Reasons Your Digital Transformation Will Fail,” by Dr. Corrie Block, PhD, DBA, Forbes, March 16, 2022:
www.forbes.com/sites/forbescoachescouncil/2022/03/16/12-reasons-your-digital-transformation-will-fail/?sh=43f6b2021f1e

3 “How Leaders Get in the Way of Organisational Change” (B> « HlLy FE N—N"—F - EY 2R - LE2—2021F4H30RH)
https://hbr.org/2021/04/how-leaders-get-in-the-way-of-organizational-change
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