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3 Executive Perspectives on Top Risks 2023 and 2032, Protiviti and NC State University’s ERM Initiative, December 2022: www.protiviti.com/us-en/survey/

executive-perspectives-top-risks-2023-and-2032.

4 The Three Leadership Tensions Every CEO Must Manage to Thrive in a Complex World, by Adam Kling and Lisa Caswell, Spencer Stuart, August 2022: www.
spencerstuart.com/-/media/2022/august/ceotensions/arcl-ceothreetensions-july2022-final.pdf.
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5 Executive Perspectives on Top Risks 2023 and 2032.
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6 “There’s One Thing Board Members Should Do a Lot More Often: Resign,” by Adam J. Epstein, Third Creek Advisors, December 2, 2022: https://adamjepstein.com/
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8 “Industrial CEO Tenures Get Shorter and Busier,” by Brooke Sutherland, Bloomberg, June 3, 2022: www.bloomberg.com/opinion/articles/2022-06-03/industrial-
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