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1 “Integrating Your Business and Talent Strategy: Partnering With Your CHRO Is a Strategic Imperative,” The Bulletin, Volume 8, Issue 1, August
2022, Protiviti: www.protiviti.com/us-en/newsletter/talent-strategy-partnering-chro.
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2 “There are not enough Germans to do the jobs Germany needs,” The Economist, October 6, 2022: www.economist.com/europe/2022/10/06/

there-are-not-enough-germans-to-do-the-jobs-germany-needs.
3 www.bls.gov/news.release/pdf/empsit.pdf.
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5 “Facing talent shortage, Taiwanese chip test firm ASE boosts automation,” Sarah Wu, Reuters, September 27, 2022: www.reuters.com/
technology/facing-talent-shortage-taiwanese-chip-test-firm-ase-boosts-automation-2022-09-28/.

6 “Could tech layoff spread to rest of US economy?” by Nik Martin, Deutsche Welle, January 29, 2023: www.dw.com/en/could-layoffs-in-
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