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1 “Executive Outlook on the Future of Work, 2030 and Beyond,” University of Oxford and Protiviti, March 2022: https://vision.protiviti.com/insight/protiviti-oxford-survey-
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2 “Burned-Out Employees Are ‘Quiet Quitting’ Their Jobs: What to Know About the Trend,” GMA Team, ABC News, August 15, 2022: https://abcnews.go.com/GMA/Living/
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5 *“2022 Edelman Trust Barometer”: www.edelman.com/trust/2022-trust-barometer.
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